
Chief Executive Officer Variable Performance Incentive Policy
Purpose
The Chief Executive Officer (CEO) is a core member of Guangdong Dongpeng Holdings Co.,

Ltd. (hereinafter referred to as “Dongpeng Holdings” or “the �㤀�(”
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 Executive Misconduct: If the CEO or senior executives engage in misconduct (e.g., fraud,

willful violation of policies, or ethical breaches) causing financial or reputational damage

to the Company.

 Other Misconduct Leading to Inaccurate Financial Reporting: Any inappropriate behavior

(e.g., concealing risks, manipulating data) resulting in materially inaccurate financial

information and affecting CEO compensation.


